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TIAA-CREF:
FINANCIAL SERVICES FOR THE GREATER GOOD

OUR HISTORY

We nre TIAA-CREF. We're a dot-org. Not a dot-com. A $400 billion
full service financial services dot-org that has dedicated itself to
helping those in the academie, medical, cultural and research fields
for nearly 90 vears, Our clear and long-held commitment to serving
the finaneial best interests of those who serve the benefit and
enlightenment of others haz pever and will pever change,

OUR GUIDING PRINCIPLES

With our strong nonprofit heritage, we have long subscribed to

a dilferent set of guiding principles: principles directly influenced
by the people we serve. As a financial services dot-ong, our maost
important goal is to provide our participants with a guarnnteed
ineome for life. We do this with o breadth of produets, low fees®
and honest, personalized service provided by noncommizsioned
consultants who are compensated primarily on how well they
serve you, not what they =ell you**

OUR MISSION
The mission we embarked on in 1918 stll rings true today. As

dot-org, TIAA-CREF is dedicated to =erving the financial needs
of those who serve the greater good. We were there when our
participants began their careers helping others, And we will be
there to guide them to and thirough their retirements.

";‘"ﬂi‘#‘ll* Direct [Fetvuary 2007) based on Moriingsiss espense compansans

CalEgary.

* & Dur consultants receh no commissions. They are compensated through o salary
plus an incéntive program.

CHECK OUT THE ENTIRE TIAA-CREF LIFE GOALS SERIES:

SAVING FOR RETIREMENT
INVESTING AT WORM AND ON YOUR W

SAVING FOR EDUCATION
ARG THE RIGHT Way TO P&Y FOR COLLEGE

INVESTING FOR LIFE'S GOALS
SMING FOR MAJOR PURCHASES AND OBRECTIVES

PROTECTING AGAINST THE UNEXPECTED
ENSURING AND SAFEGLARDING YOUR LOVED ONES

BUILDING ¥YOUR LEGACY
DEVELOPING AN ESTATE PLAN

LIVING WELL IN RETIREMENT
MANAGENG YOUR INCOME AND EXPENSES
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HOW YOU CAN SAVE
FOR RETIREMENT

TAKE ADVANTAGE OF TIME

See wiy iU never 1oo early — or (oo e — 1o Save

FIND THE EXTRA MONEY TO SAVE

Leam how small changes can free up the dollars you'll need

MAXIMIZE YOUR SAVINGS AT WORK

Leam how 1o make the most of your employer's retirement plans

VENTURE BEYOND YOUR WORKPLACE PLANS
Discover how 10 S€l aside additional savings for retirement

BUILD A DIVERSIFIED PORTFOLIO
Get advice and st up an effecinve investment strategy

A QUICK REFERENCE GUIDE: WAYS TO SAVE
Gt the details on your relirement saving options

WHAT MAKES TIAA-CREF DIFFERENT

We put your Interests first

YOUR CHECKLIST AND NEXT STEPS
Contact us by phone, email of in person



TAKE ADVANTAGE OF TIME

How can you save enough to provide the income you need in retirement?
Putting money into savings, month after month, can be a challenge,
It seams like there's always something coming up: car repairs, prescriptions,

vatennary bills.

The 2eere Lo saving more is
discovering “fumd money ™ by
making a few small lifestyle chonges,
Then you treat your savings like any
othor bill and direet it into your
refirement sccounts on a regular
basis, Even if the amount you save
seema small, it ean still add up,
especially if you start eardy.

FRMETIMED LESS EQUALS MURE
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THE POWER OF COMPOUNDING

Let's look ot how two people can
achieve dramatically different results
bazed on when Lthey start saving In
the chart below, Susan, o 25-vear-ald
investor sovies S40,000, then slops
saving altogether at age 35.

By contrast, her colleague Robert
doesn't start saving until age 45,
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START EARLY TO AVOID PLAYING CATCH-LIP
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A Bl-yearcold must contribute significantly mone than a 30-year-old to achieve the

same end resull

Figures Based an 6% anfusl inferesl mbe, comaaunded monthly, with coniributions made &l the end of
e monh. This e of peiurn &8 Fypothetical And does ol refect possible expsndes, IT EXDErSas werd
Ehowm, nel returns would be lower, This chart (8 not meant 16 represen] (he padfomands of TIAACREF
BOOTUNES. ¥iiat BClLBl requrn may De grealer of bess. This char is lof Busiraiie pumposes onhly.

He spends the next 20 years saving
and puts away $100,000. Still, at age
65, Susan has pecumulated more
than twice the value of Robert's
partfolio, despite saving much less
of her own money.

That's the power of compounding at
work. Compounding is what happens
when your investments’ returns are
applied not just to your original
invested dolinrs, but also to the

returns those dollars have generated.

Those “returns on top of returns”
can dramatically accelerate your
savings' prowth over time.

GET OMLINE HELP WITH TIAA-CREF'S
RETIREMENT GOAL EVALUATOR
waw. llaa-crel orgy/ goals

The chart above Inaks al this from a
different angle. Say two people — a
S0-vear-okd and a 30-yvear-old — each
want to retire at age 65 with a nest
epg of 350,000, The 50-vear-old will
need to contribute 21,214 each month
to reach that goal, assuming a 6%
rate of return per vear. At the same
rote, how much will the S0-vear-old
need to contribute? Just about one-
fifth of that amount, or 3254 a month.

GET STARTED
CALL 800 TIAA-CREF
VISIT TIAA-CREF.ORG

TIAA-CREF CAN HELP
Dur consultants can halp
you figure oul how much
you need to save and
where to find the money.

Then they will help you put
your plan into action.

IT"S NEVER TOO EARLY

— OR TOO LATE — TO SAVE
The more years away from
retirement you are, the mon
you'll benefit by saving now.
But aven If retirement isn'
that far away, you can still
save today and get closer
o your retirement goals,
although you'll need to
commil bo saving mone.




FIND THE EXTRA MONEY TO SAVE

How can you save mona? Many people don't have a clear sense of whare
their money s going every month. Without first knowing where the money
goes, you'll have a hard time evaluating whera you can make changes to

your spending in arder 1o find money 10 save,

To get a elearer picture of where
your money is going, write down
everything vour household spends
for a month or two. By thinking
ereatively, vou'll probably find some
expenditures that you can reduce
or even remove, and redivect those
dollars into retirement savings,

For example, vou could:

» Brown-bag vour hunch a fow
days per week.

® ot rid of o magneing
subseription or two and resd
them online instepd,

® Shop around for beller insuranee
rates, or consider rising
vour deduetibles,

= Eal dinner out onee, rather than
two or three times, per week.

EVEN SMALL SAVINGS CAN ADD UP
TO BIG MONEY

Let’s say you decide to brown-bag
worrr lunch ot work thiree days per
weel, and buy it at the local deli

thie ather twa days. IF the deli Tunch
normally costs around &6, that’s

B18 per week you could put toward
retirement, I you saved and invested
that amount eonsistently for 25 vears



in o Las-clelerred aeeount, thal modest
weekly sum of $18 could grow to
nesrly S50, Pack your lunch for
five davs per week instead, and you
could have almost 322,000 exira o
apend when you retire,

The ehart below llustrates how
making that one small lifestyie
adjustment — bringing vour lunch to
work — can really pay off. The light
bawrs ghow how your savings would
grow if vou took your lunch to work
three doyvs per week, and the dark
bars show the sawvings effect of
brown-bagging Monday to Friday

Affter yvou've found the extra money
Lo save, treat that investiment like o

bill you pav to vourself each month,

ALL THOSE LUNCHES ADD UP

just like every other bill vou pav.

To make sure you stick to your plan,
hawve it invested sutomatically so it
goes straight into vour retirement
savings, After a fow months, you
probably won't even miss il

Ooce vou've established vour savings
hahit, periodically re-evaluate your
linancial situation to see if vou could
add even more toward retirement.
Unexpected windfnlls, such as
bomuses, tax refunds, raises, gifts,
inherited money — or new income
atreams, such as consulting fees

or publishing rovalties — all are
great candidates for adding to

YOUP 2avings,
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Bringing lunch instead of buying — and Imvesting that money you Sae — can

add up to thousands of dollars over Lime,

Eigures based on &% annual inferest mby, compounded montily, with conlributions made at the end of
tha monti. This mée of mbum i ypothetical and does not mflect possibls expenses, I penses wers

shown, nat meburns would be lower, This chart is nod meant (o epresent The performangs of TIALCHEF
WOOOUNAS. Wourr actunl returm muy be granter of less. This chart | for Bustative purposss only.

GET STARTED
CALL 800 TIAA-CREF
VISIT TIAA-CREF.ORG

MAKE A HABIT OF
BAVING MORE WITH HELP
FROM TIAA-CREF

Our consullants can
provide strategies, tools
and planning assistance.
Whether it's setting up a
household budget, running
financial scenarios or
salting up an automated
savings plan, we can help
you kick your savings into
high gear,

WHEN BUDGETING, LOOK
AT THE BIG PICTURE
When creating a budget,
don't forget to account For
periodic expentes, such as
car sarvicing, insurance
premiums of membership
dues. Add up these annual
gxponses and then average
them out over 12 months
to get the tull picture of
whene your monoy’s going.




L . |
! 4 i":- :

il

el ™ "‘hi.-LH..,"'It |l

MAXIMIZE YOUR SAVINGS AT WORK

What's the best way to begin saving while saving on taxes at the same
time? If vour emplover offers a retirerment plan, start taking full advantage

of that plan today.

OfF all the benefits vour emplover
provides, yvour workplace
retirement plan i= one of the

maost vasluable, Here's how it works:

® Your emplover determines the
plan’s features, such as the
conbribution schedule, investment
cholbees and income oplions.

You decide how 1o allocate the

contributions among the svailable
invesiment choices — and, when
the time comes, how vou want to

take vour benefits,

Your employer's plan provider,
such as TIAA-CREF, ot up the
plan secording to your employer’s
instruetions, then allocates
contributions and pays benefits
according Lo vour wishes

g e i e Y = 1 1
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HOW TO BE MORE TAX SAVVY
These retirement plang have many
advantages, Most allow yvou to save
"pretax” money and hove it grow on
o “lax-deferred” hasis. Here's what
those terms mean:

Contributions to your workploce
refirement plan are (vpically made
o a pretax basis, That means the
maoney comes oul of your paveheck
beflore yvour ineome = Laxed, which
lerers your taxable income,

Contributing pretax dollars allows
youl bo make lnrger contributions (o
the plon because vou don't have to
pay the government taxes on money
that yvou save right now, which
MAEANS MOre money working for
wou rigghl away,

L wilm all ssounties. vour ocumulalions can inoease of decranss, depending on o wall 10

IAA-CREF does nol gunrantes the pedormance of



Onpee the money is in vour retirement
account, it usually grows tax
deforred. That means that vear after
year, decade after decade, vour
investment earnings are not taxisd ns
income, They grow and compound
tax free until vou begin to withdraw
your investment dollars during
retirement, at which point they are
subject to ordinary income tax.

FREE MOMEY, ANYOMNE?

If you're looking for one good reason
Lo enroll in your workplace plan, how
about thiz one: Your emplover may be
willing Lo put extrs money inko vour
retirement account at work in the
form of o “matching contribution”

For example, many employers
conbribute 50 cents for every dollar
that you contribute, up to a certain
pereentage of vour annual salarmy, So
if your salary is 850,000, and vour
employer offers o 50-cont mateh up
to the first 6% of vowr salary, the
numbers would look like this:

YOUR ANNUAL CONTRIBUTION:

&% OF 550,000 = 53,000
EMPLOYER'S MATCHING
CONTRIBUTION:

50% OF §3,000 = 51,500
TOTAL CONTRIBUTION;: = 54,500
Find out if vour emplover provides

a mustching contribution and make

GET OMLINE HELP WITH TIAA-CREF'S

sure vou contribule at least up 1o the
maximum employer match, If you can
contribule more, thol's oven belbor,
Even if you can only contribute a
small pereentage of your salary now,
consider treating all or part of any
raises you receive later on as
opportunitics to save more,

EXPLORE SUPPLEMENTAL PLANS

In addition to the basic workplace
retirement plan, your emplover may
offer o supplemental retirement
plon, which allows you Lo pul away
mare for retivement in addition to
whal vou're contributing Lo vour
workplace plin.

TIAA-CREF offers supplemental
retirement plans, which are similar
Lo other tax-deferred plans: Mopey
goes straight from your payeheck to
an investment aecount, reducing
your current income taxes.

If this plan type is offered where

you work, your emplover determines
the available investment cholees
and other plan features. Then you
dleeide how much bo invest and

how you would like to allocate

vour conbributions.

You should seck advice from
an independent tox advisor
hased on vour own particular
circimsianees,

TAX-DEFERRED ANNUITY ADVANTAGE CALCULATOR

wnw Liaa-crel org/ stvantage

GET STARTED
CALL 800 TIAA-CREF
VISIT TIAA-CREF.ORG

CHOOSE TIAA-CREF FOR
YOUR WORKPLACE PLAN
When you're evaluating the
cholces in your workplace
plan, keep in mind that for
nearty 90 years TIAA-CREF
has been helping milkons
of people i the acadamic,
medical, research and
cultural communitias plan
for and live in retirement.

In fect, TIAA-CREF is
trusted by & host of
premier institutions across
the nation 1o manage over
£400 biftion of its
employees” assels (as of
June 30, 2007). We ane
also & leader In retirement
Income distribution, paying
out more than 36 billion to
500,000 retwees in 2006,
Plus, with TIAR-CREF you
can take advantage of a
wide amay of imvestrments
with proven track records
and lowerthan-average
costs on mutual funds and
annuitios, as measured by
Morningsiar Direct.
Contaet one of our
ponsullants todey to revew
your plan’s features and
obtain objective advice.




VENTURE BEYOND YOUR WORKPLACE PLANS

What are your options for saving outside of work? If vou're currently
contrlbuting to vour workplace retirement plan, you've made a good start.
But that's just one part of a complete savings plan.

People are living longer those doys,
[acing higher medical bills and
egrappling with uncertaintics about
Sowrial Security. In Fact, two-thirds of
workers surveyed zaid they are nod
confident that Social Security and
Medicare will eontinue fo provide
benefits of ot least equal value to the
benelits retirees reeeive todoy™

Given all of that, saving beyond vour
current workplace plon may be a
g Tden,

There are many other reasons fo
consider selting aside extra savings
toward retirement o= well:

= You want to maximize the
immediate and long-Lerm
tax advantages.

+ Soynoe: P08 Rehremend Confidonce Sureoy F

® You're not compleiely confident
that your workplace plan alone will
COVET Vo
® You don't want the rising costs
of health care 1o drastically
lower your standard of living
in retirement.
= You may have dependents you'll
need (o take care of in the vears Lo
come, or o whom vou'd like to
leave assele,
EXPLORE PERSOMAL RETIREMENT
ACCOUNT OPTIONS
TIAA-CREF's personal retirement
plans, like IRA= and annuities, can be
great ways for you and your spouse
OF [RIFLNer b Save mere,

To lower this vear's taxes while
gaving more for retirement, consider

e Benelll Reseach Instifute and Mathow



a no-fee TIAA-CREF Traditionial
IRA. There are two major
advantages: o tax deduction in the
current year (subject to certain
qualifications), and tnx-deferred
growth until vou make withdrawals.
Fomember, volr spouse or partner
i alao eligible to open a no-fee
TIAA-CREF Traditional TRA.

For tax-free growth and tax-free
withdrawals on your own timetable,
TIAA-CREF also offers a no-fee Roth
IRA. After-tax contributions ton
Roth IRA do not reduce your current
taxable income, but if certain
conditions are met, you ean withdraw
money tax free during retirement.

To save the most for relirement and
have the option of creating lifetime
ingome for you and a loved one, think
about o TIAA-CREF after-lax
annuity. It lets you invest a virtually
unlimited smount of money every
year. Although there’s no tax
deduetion, vour contributions and
carnings grow tax free until you
maike wilhdrmwals,

MAKE USE OF SELF-EMPLOYED
RETIREMENT PLANS IF YOU
HAVE OTHER INCOME

If you (or your spouse or partner)
are earning income through
sell-employment activity — even
part-time or through occasional
work, stich as working as a
copsultant, researcher, author or
tutonr — you may be able to save
through self-employed retirement

plans. We offer two types of plans
for the self-employed: the Simplified
Employes Pension (SEP) TRA and

the Keogh plan.

CONSIDER A BROKERAGE ACCOUNT
OR VARIABLE LIFE INSURANCE FOR
ADDITIONAL SAVINGS

A TIAA-CHEF Brokerage Services
account is ideal for those who hove
maximized other tax-advantaged
secounts o mre looking (o a
flexible choice to direct savings for
retirement or other poals. You can
seleet from a wide range of
investment options, including
individual stocks, bonds and mutual
funeds. Unlike tax-deferved retirement
plans, earnings on a regular
brokerage aceount are Laxable

each yvear, and other fees may apply.

TIAA-CREF Variable Universal
Life Insurance is more than an
insurance policy, its an assel as well.
In addition to helping protect your
[amily's linaneial future by providing
cash in the event of your death, if
properly structured, it also permits
aceess to the policy’s cash value
during vour lifetime on a tax-favored
basis and provides the ability and
Aexibility to participabe in the
financial markets through various
investment options. Depending on
YOur circumstances, aeoessing the
cash could be used as an emerpency
fund or as a supplement to one's
retirement plan, However,
withdrawals and any unpaid loans
will affect the death benefit.

= Them mary be i Consaquences associmled with the tarsder of assets, Nongiec! iransiers may e subect 1o

tantion, surmnder charges and ponaltes. Corsu® with your oen s edvisor mganmiing your partioular siuation,

GET STARTED
CALL 800 TIAA-CREF
VISIT TIAA-CREF.ORG

TAKE A CLOSER LOGK

AT TIAA-CREF'S UNIGUE
IRA OFFERINGS

TIAA-CREF affers a varisty
of IRA solutions to take you
to and through retirement.

Chir no-fee Traditional, Roth
and SEP IRAs allow you

to choose from TIAALCREF's
lifecycle pactfolios, mutual
funds, real estate funds
and annuities. And the

average fees on our
investments ame less than

hatf the industry average.

You can also add a
brokerage feature to your
IRA, allowing you to invest
in mutual funds and
exchange-traded funds from
leading fund companies,
as well as individual
stocks, bonds, CDs and
monay market accounts.

TIAA-CREF |IRAs also can
be greal options if you ane
looking to consolidate
retirement assels from
former employer plans o
IRAs you hold at otkher
providers.® Just contact
on of our consultants to
decide which solution is
beast for you.

COMPARE YOUR OPTIONS
Diffterant savings vehicles
work bettor for diforent
people. Compare the fexiures
and bonefits of sach on
Pages 14-15.






BUILD A DIVERSIFIED PORTFOLIO

What mix of investments is right for your retirement accounts?
While “don't put all your eggs in one basket™ is a cliché, it's alse sound
advice when it comes to choosing what to invest in.

Most financial experts agree that an
effective investment strategy is to
put vour money inlo different baskets
representing a variety of asset
classes, rather than focusing on one
fypee of investment that may or may
nob turn out to be o winner.

Spreading around your money is
alss referred to ns diversifieation.
By diversifying vour investments
peross a variely of asset clisses
{such as stocks, bonds and money
matrket), you can potentially reduce
the volatility of vour port folio and
Tovweer onverall risk.

If vou include several asset classes in
your partfolio, the upward movement
of one asset class may help offset the
dowmamard movement of another os
market conditions change over time,
But keep in mind that there are
always inherent risks associated with
investing — diversification does not
protect vou against loss or puarantee
that vou will meet your goals

CHOOSE HOW YOU'LL DIVERSIFY

As vou build vour portfolio, there arme
two options for diversifyving: sclecting
o lifeeyele fund or mixing vour own
portfolio of individual investments.

LIFECYCLE FUNDS:
AN “ALL-IN-ONE" SOLUTION

Choosing an appropriate strategy is
one Lhing — but kow do vou choose
what to actually invest in? There are
thouzands of funds from which to
choose. Whichever ones you choose,
vou'll need to keep on top of how
your assets are alloeated among
them, both now and as yvou get closer

to your goal.

Fortunately, vour plon may offer

an easier way to carry out yoar
investment strategy — by investing
in a lifecyele furd. A lifecyele fund

i= an aetively manoged mutual fund
whose assets are chosen and
welghted aecording Lo a specilic "rizk
versus return” strategy. The fund's
Manager invests vour money in the
appropriate asset classes sccording
1o the fund’s strategy, and rebalances
the fund's holdings as needed.

By choosing o lifeevele fund for your
retirement savings, vou benefit

from active management, aulomatic
rebalancing and the ability to easily
diversify your investments aeross a
specirum of asset lypes — an all-in-
one mutual fund, In sddition to asset
allocation risk, lifecyele funds are
subject to the risks associated with
the types of seeurities held by each
of Eheir underlying funds.

GET STARTED
CALL 800 TIAA-CREF
VISIT TIAA-CREF.ORG

TIAA-CREF CAN HELP
YOU SELECT THE RIGHT
ASSET ALLOCATION

For a cuslomized approach
to choosing your asset

allocation strategy,
work with one of our

consultants. \We can
look at your enine
financial picture and
create a personalized
imvessiment plan for your
refirement portfiolio.

UNDERSTANDING

ASSET CLASSES

The term “asset class” refers
o a type of Investment, which
typically includes:

8 Equities

B Fixad lnecome
§ Money Market
= Guarpntesd
# Real Estato



WHAT MIX OF ASSET CLASSES IS RIGHT FOR YOU?

It all depands on how you feel about dsk. The descriptions below provide a
sample of common imestment portfolios. To determine the right mix for you,
get in touch with a TIAA-CREF consultant.

Consarvativa Moderately Conservative

“Downturns make ma very narvous. |1 accepld “I can tolerate some voelatility in a small portion
lower long-term growth In exchange lor rock ol my Investments for the chances of a higher
solbd stability." return lomger term.”

Moderata Moderately Appressive

Equeties ET% Equitios TEN
Flusad |pi-faeeas I = Flzed Income 1
st esd 18% - Gusrmsteed ™
Carsh/Mongy Markot B% Rosl Existe %
Feral Extate kY CaihMoney Mot 0%

| want an equal balance of fak and return, not “I'm willing {0 accept greater volatlity and dsk
tilted toward either stabllity or growth.” by tilting my imesiments toward growth.”

Aggressivi

Eipuitiens B B Esliies

Raal Extate B B cumsstesd

i ———— 5% B Rl Estain

Flasd nooess 0%  Fisned Incoms

Canh WMomey Maket 0% Caah Money Warkss

5 " Thie model portfolios preseried hens vwene nol crepfod soecilically Tos
| can stomach a big drop in my Investments you Bl iy Bak take b Bobour your pEMicular rEllement goals or
value — avan over several years — in pursoit rriment préferences. The ullimals aliocalion decision = up 1o you
- aftar you have considoned imsestmen infiarnation that pertaing 1o you

of long-term growth. o peersondd circumatances, The specdic sssel alocalions gornenied
by Wbatsan are Bassd on wellknown optimication [sthnigues, using
histoncal retum, volatiiity snd comrelation data from indices Lee the
Russell 1000, Koo i mind, this oplimizaion prodecue |5 based on
assumplicns about histoncsl market dils, ehd fuliee marks condilions
by vairy from these padamplions,



OUR CONSULTATIVE APPROACH

TIAA-CREF takes a disciplined, five-stop consultative approach to
creating your Investing strategy. We offer something thal's hard 1o
find in the financisl world — axpert. objective advice and guidanca
based purely an your needs. We can offer an ovesall view of your
financial picture and goals, and a realistc assassment of your current
imestment strateges,

FIVE STEPS TO HELP YOU REACH YOUR GOALS

i
Bimiri, Vot

" Firuncia Ploecs,
"

Hierwhw Arwabpre Woar Daoals
Vour Progress D (M TS

4

Flylgy brrypaisriae
o Srlrabegy

With retirement planning. our advice takes the form of specific
maset allocation recommendations, on mutueal funds and annuities.
We can also hely you fdure oul haw much you should be Saang o
retirement, relative to yoar age and projectsd retiremeant dale.

TIAA-CREF also offers Private Assel Management for ouf
participants with $500,000 or more to imest. With this service, you'll
recans the personal attention of a portfoln manager spacifically
HH.&!EI‘#-I‘.‘I {5 yomar Secount, Your pnrllnlu: manager will consiruct and
manage your portiold around individual secunties, muiwal funds o
an appropriste Mending of the two, paying close attention 1o the

tax effects of purchases and sales made on your bahalf,

For all of our participants, cur advice is free from any conflict of
Iimterast, Here's '|.'|1'r5l'. Our consullants nEwsr work on Commission,
They pre compensated through o salary plus an ncentve program
that rewards excellent cleEnl Service rathar than p-l"ﬂﬂu:l II'-.’.‘III-'.I-I:I:IH-
That means thatl whenever you speak with a TIAACREF consultant,
you cah COUNt on getling answers that are in your best interest.
Wi even were named 2005 Advice Provider of the Year by

Defined Contribution and Savings Plan Alert, a publication of
Instiulonal Invesioe,
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A QUICK REFERENCE GUIDE: WAYS TO SAVE

WHO IT'S FOR

HOW IT WORKS

WHAT YOU CAN
CONTRIBUTE

TAX

CONSIDERATIONS

‘Workplaca

EMPLOYER
RETIREMENT PLAN

® fvaitable through your
omployer 85 1he base
FElirEment plan

u Employer solects the
Imesiment oplicns evailabe

m Contributions are generally
pretan, bul may be after tax
thiough & Roth plan

® Polential eamings grow
iy, chefeared

® You determine how fo
aliscaie 1he comribulions
among the: mmilable
Envestmen chicas

= Contributian kinvels vary by
amploger

® Employer may contribute to
ther accourt on your behalf

® Emploper mary also match
your cofirbutions up 1o 8
oirtain porcontago

B Mo tens ane due uris you
withdrmw the money

B WHhdrawnls can be tax free
from Rath plans

= Withdrowals bafore the pgo
af 50% may be subject to 8
10% eardy withorawad penalty

SUPPFLEMENTAL
RETIREMENT PLAN

= Paople whio Gre ploeady
maximizing their contbripg:
lhans 1o &n employers base
notirement plan

® Contributions wno generally
pretax, bul may be alter tas
threugh @ Roth plan

® Potential earmings grow
tax defermed

& Contributions se alocated

in oy kireds of mestments,

and may be changed &t any

timr wilh na tax implications

® 555.500 or £20.500 if over
Bge 50 [for 2007)

& Maobe: Amouwnt may depend
on incame, years of Sendce
B parst ta-detanned
contmoutons

® May increase by 500
incfements &S indexsd
1o irflation in fulure woars

& No taxes ane dusr wentil you
withdraw the maoney

= Wilhdrieals can be thx
free from Redh plans when
oerlain conditions ane mel

B 'Withdrawals before 1he age
of 58% may be subgect to a

10% early withdrowal penalty

Personal

TRADITIONAL ifRA

m People wio hinse samed
Incormi, oupnct loveer taxes
in rediresmend and anticipate

taking distributions at o
before age TOK

8 Taxcefemed growth
of eanmings
m Easy bo set up and maintsin
® Deductible contribulions. if
ceriain income limits are mel

= Maximum af $4,000 (55,000
for those age S0 and obder)

& No income lemids or making
randeductible contributions

& Withdrawals ot any time;
subjiect 1o cbrlain taxes pnd
penalties il withdrawal occurs
before age 59%

= Earmings nol taxed while held
i Ehelr BeCDOHINE



Porsonal Soltamployment

ROTH IRA AFTER-TAX ANNUITIES SEP IRA KEOGH

® People wha expect equal or B People already making B Sole propristors, pariners, B Sole proprielors, pariners,

higher toees in retirement,
wianl 10 ledve assels 1o heirs,
ey UG l:d'iﬂa' COMrIUTRTS
befone retinement and want 10
conmtnee irvesting in & tax-
shaltered smvings vehiclke
after age T

Conbributions are afler tax
Potential camings grow
1ex defened

Mo reguired dstibutions
at age T4

Ability to withdraw onginal
contribution for amy reason
without tnoes or early
weithdriwal penalities
Option o keap contrituting
past retirement age

Maximurm of $4,000 (55,000
for those age 50 and alder)
Elginility vanes based on
incomo levels; genarally
avallabda Tor singles with
mcome less than 5114000
mearrsed couplas lmss 1han
£166,000

Withdrewals of contributions
at ary time withoul pening
taues or penalties
Wilhdrawals of samings ane
tax free starting 81 sge 59%
il acoount has been opan for
frve years

fbility bo transfier the accownt
o heirs, who can maks tas-
free withadromals

contritutions. te Dasic

mnd supplemenial workplace

plans, IRAS and salf-
employed relirement plans

& Contributions are after thx

® Potontial eamings frow
LA deferred

® Distribulsons e not
regquired wnlil age S0

& When you noed B, can
provide you [and Bn annuiy
partner, If desired) Income
for lifa

® For pdditienal infarmation,
contatt & TIM-CREF
conguitant

® Comtributions grow tax froe,
and only samings ane sube
ject to incoma X once you
begin withdrwing money

o Withdrowals before the age
of 58% may b subject to &

10% early withdrawal penaty

BUSINEES CAMDTS (O Their
employsEs] amyone with
seti-pmploymant incoma
{rom consulting. Iulonng., eic.

Easy to sot up and maintain
Mo mandatory contributions
o tax Nlings: reduced
paperaark

Patenlial for lax crecils
Reduced taxes through
daduclibds coniriimng
Ton-cadernad growth

of assels

Employers may contribute up
o 25% of comp oF 545,000
par par{ici pand

Employers may wary the
parcantage contrinmad
gach yoar or skip o yoar
afogether, but must
contrioule 1ne S
parcentage for epch eligible
employee

SEP IR confribulions rmust
e made by the due dals
{incheding extensions) of the
emgloyess tax natim

" Withdreeals ae subject 1o

ordinary ncome tax

= Wilhdreraala befores the age

of 5a% may be subsect 10 8
10% earky withdrewal penalty

DUSINESS DWTHETS
(of thesir employeas)

B Higher confribution limits

than SEP R4S

® Consisis of iwo a-cefemed

reliement plan bypes: money
purchase and profil sharing.
vihich differ in annual
coniributicn amdunts and
requirements, and reies

o distributeon

Hoogh: Lessor of $45 000 ar
100% af eligible comp
Heogh plus 403(n) plan:
Combined no mane than
lassor of 545 000 o 1005
of oligible comp

Heogh plus 4010k, 408a),
cartaan |RAs: Comtribution
Fméts calculsled soparatoly.
Max contribution to each
plan $45,000 of 100% of
eligible comp, whichever is
ess, Polential combined
caniributlon 5 590,000

Withdrawals subject 1o
ardinasy inoome Lax
Withadrewn's belore the age
of 58 may be subject to a
10% ey withtemasd penalty
Early cash withdriswala

niot mlloveed from maoney
puichase plans




WHAT MAKES
TIAA-CREF DIFFERENT

IT'S IN OUR INTEREST TO SERVE YOUR INTERESTS

At TTAA-CREF, you're more than just a client — vou're o participant.
Because we're a different kind of financial services organization, we
know that yvou expect 4 dilferent kind of service from us. Even if
you've retived from the academic, medical, cultural or research fields,
have never worked in one of those Gelds or are now warking in
another field, you can be part of a seleet group — the three million
people we call participants, We always stay focused on the best
interests of our participants, with:

® HOMEST, OBJECTIVE ADWICE. Our team of noncommizsioned
consultanis are compensated primarily on how well they serve you
rather than what they sell vou. So vou can always counl on gelling
answers that are in your best interest,
LOW FEES. As a dot-ong, we keep operating costs low, charging
fiees that are lesa than half the industry average, as measured by
Morningstar Direct. TIAA-CREF annuities and mutual funds
come with no sales charges, and you won't pay a fee to transfor
between investments,

A WIDE ARRAY OF INVESTMENTS WITH PROVEN TRACK RECORDS.
Among them, the TIAA-CREF varinble annuily secounts and mutual
funds, Having invented the variable annuity in 1952, TIAA-CREF has
long ploneened thelr use in lunding retivement investing. TIAA-CREF
mutual flundz have appeared [requently near the top of invesiment
lists like Barron's, The Wall Street Jowrnal and Lipper.

A COMMITMENT TO CONSISTENT GROWTH OVER THE LONG TERM.
As a dot-org, we don't play to the whims of the market. Instead, we
think long term and are committed to consistent performance.

On top of that, our expoerl investmont professionals have an sverapge
af 19 years of industry experience,

LEADERSHIP YOU CAN TRUST — SINCE 1918. TIAA-CREF has been
a leader in corporate governance and aceounting reform for many
vears — long belore these issues moved into the mainstream. Today,
TIAA-CREF is trusted by o host of premicr institutions across the
nation Lo manage more than 3400 hillion of ils emplovees” assels,
We are also a leader in retirement income, payving out more than

36 billion to SO0,0000 retirecs notionwide in 2006

e .

=

S Ll LIS

In these ways, we're a full service financial services dot-org you
can brust,




YOUR CHECKLIST

Participate fully in your employer's plan

Capitalize on tax-advantaged savings plans
outside of work such as Traditional IRAs,
Roth IRAs and aftertax annuities

Consider consolidating IRAs and retirement
plans from former employers

Explore additional savings in a SEP IRA or
Keogh i you have self-employment income

Invest additional after-tax assets in a brokerage
account, mutual fund or annuity

Encourage your spouse or partner to take
advantage of avallable options

Carefully develop and monitar your long-term
investment strategy, using objective advice

TAKE THE NEXT STEP

CONTACT US TODAY FOR MORE INFORMATION, ADVICE OR
HELP OPENING AN ACCOUNT. IT'S EASY TO REACH LIS:

BY PHOME

Call us ot 800 TIAA-CREF (800 242-22T1) to speak with
one of our experienced consultants, They are available
Monday to Friday from 8 pon. to 10 pom. and Saturday from
9 a.m, o6 pm. (ET).

OMNLINE

Visit us at wwwitiaa-creforg to explore the many ways that
we can =erve vour lnancial need=. To send an email messape
to us, just click Contact Us at the top of the homepage.

IN PERSON

You can arrange a one-on-one mecting with a TIAA-CREF
consultant, il yvour emplover's plan offers this as an option.
Just bog on to wwwitiaa-creforg/moc or call 800 TIAA-CREF
(BO0 BA2-2273) Lo sehedule an appointment ot the TIAA-CREF
office nearest you. You can also check with vour emplover's
human resources department to find out the next time that

a TIAA-CREF consultant will be visiting vour workplace,




Money Markel lunds are not insured or guaranieed by the Federal Deposit
Insurance Corporation or any other government agency. Although these funds
seek to preserve the vallue of vour investment ot 21 per share, it is possible to
lose money by investing in these Tunds.

You should consider the investment objectives, risks, charges and expenses
carcfully before investing. Please eall B77 5189161, or go to Linn-crelorg for a
current prospecius that coniains this and other information. Please read the

prospectus carefully before invesiing.

non @and Ancwity AssociationCobeps Retiremaent Equities Fund (TERACREF), Mow York, NY 10017

TIAA
CREF

FEAMCILL STTTVION
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