BENEFIT SUMMARY GUIDE
For Full-Time Employees

	BENEFIT
	CARRIER/PRODUCT
	FEATURES/COVERAGE
	ELIGIBILITY
	COST

	Medical Insurance
www.bcbsks.com
	Blue Cross Blue Shield of Kansas 
       2 Tier:  Employee 
                    Employee/Family
· Deductible
· Co-Insurance
· Prescription Drug
	 Plan Highlights
	First day of the first full month of employment
	Single paid in full by employer
Family share paid by the employee

	Dental Insurance
www.bcbsks.com 
	Blue Cross Blue Shield of Kansas
· Primary
· Supplemental Primary
· Prosthodonatics
· Periodontics 

	Plan Highlights
	First day of the first full month of employment
	Single paid in full by employer
Family share paid by the employee

	Flexible Spending Account
	Aflac (3rd party administrator)
· Medical Care Reimbursement 
· Dependent Care Reimbursement
	Provides the opportunity to pay for uncovered medical expenses and/or dependent care expenses with pre-tax dollars 
Participant Guide
Flexible Benefit Plan Description
Flex Benefit Amendment

	First day of the month following date of hire
	 Paid in full by the employee

	Life Insurance (Term)
www.kpers.org

	KPERS (Kansas Public Employees Retirement System) 150% of employee’s annual wage (Basic Insurance only)
Principal Financial- 100% of employee’s annual base wage rounded to the highest $1000
	KPERS Plan Highlights
Principal Financial Plan Highlights
	First day of the first full month of employment
	Part of employee’s benefits through KPERS 
Paid in full by employer


	BENEFIT
	CARRIER/PRODUCT
	FEATURES/COVERAGE
	ELIGIBILITY
	COST

	Disability Insurance

	Principal Financial (Short Term Disability, 180 days)
KPERS (Long Term Disability, starts after employee is off payroll for 180 days)
	Principal Financial Disability Booklet (Administrators)
Principal Financial Disability Booklet (All Others)
KPERS Long Term Disability Benefits Summary Plan
	First day of the first full month of employment
	Paid in full by employer
Part of employee’s benefits through KPERS


	Voluntary Benefits
	Aflac
· Personal Vision Care 
· Personal Cancer Insurance
· Personal Intensive Care 
· Personal Accident Insurance
· Personal Hospital Indemnity
· Personal Specified Event
www.aflac.com

	Supplemental income protection plans offered to create greater financial safety for you and your family

	 First day of the month following the date of hire
	Paid in full by employee

	Retirement
www.tiaa-cref.org

	TIAA-CREF 403b

	Basic Plan Document
Deferral Only Plan Document
 Basic Plan HEART and WRERA Amendment
Deferral Only Plan HEART and WRERA Amendment
	First day of the first full month of employment, and,
Completion of online enrollment, and, 
Reduction agreement received into Human Resources
	Employer paid matching contributions as per Board of Trustees approval
Employee paid matching contributions
Employee supplemental contributions made in excess of matching maximum.  Amount determined by Federal Government.



	BENEFIT
	CARRIER/PRODUCT
	FEATURES/COVERAGE
	ELIGIBILITY
	COST

	Retirement
www.kpers.org
	KPERS 401a (Kansas Public Employee’s Retirement System)
	KPERS Tier 1 Benefits Guide
KPERS Tier 2 Benefits Guide
KPERS Membership Guide

	First day of employment in a KPERS covered position
	Determined by Kansas State Statute

	Educational Benefits
	SCCC/ATS Tuition Benefits 
Professional Development Grant
	Tuition Benefit Request Form
605 Professional Grant Policy
605 Professional Grant Request Form

	First day of employment; additional requirements on tuition benefit request form
Eligible after one year of employment

	Employer paid tuition for employee and dependent(s) up to and including 11 credit hours each semester
Employer paid limit set by Board of Trustees

	Paid Time Off

	Vacation/Annual
Sick Leave
Holidays
Personal Days
	Varies by employee classification
Varies by employee classification
Varies by employee classification
Varies by employee classification
	Accrual starts upon first day of the first full month of employment for 12 month employees
See Employee Handbook
See Employee Handbook
See Employee Handbook

	


This is a benefit summary and is not intended to provide a complete plan description.  If there is any differences between the information in this summary and the plan documents, the plan documents will govern.  SCCC/ATs reserves the right to modify, amend, or terminate benefit plans at any time subject to applicable law or Board of Trustee determination.
